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Help for Homeless Veterans 


PORTLAND, ORE.--Jack has camped out in the northwest woods 
here for 12 years, not knowing how to apply for his veteran's 
benefits. Like many homeless veterans, Jack (who did not want to 
give his real name) distrusts bureaucratic systems and shuns 
those who try to help. 


"About 30 percent of the nation's homeless are believed to 
be veterans, about half of those from the Vietnam War," says 
Grant Remington, a spokesperson with Veterans for Veterans, an 
Oregon group conducting a census of homeless veterans. 


The Homeless Veteran Reintegration Project (HVRP) funded in 
part by a grant from the Labor Department's Veterans' Employment 
and Training Service (VETS), is reaching out to homeless 
veterans. Joseph Molinari, regional administrator for VETS, says 
the grant is part of the McKinney Act Homeless Veterans’ 
Reintegration Grant Award to assist homeless veterans in re- 
entering the workforce. 


"The Reintegration Project provides a comprehensive job 


placement program in Portland," says Jim Lewis, project 
coordinator with the Oregon State Emplcyment Division. "Due to 
multiple barriers faced by homeless veterans, the success of the 
project has depended upon partnerships with local employers and 
existing service providers. We often need to provide basic 
services such as food and clothing before we can prepare homeless 
veterans for jobs." 


The Reintegration Project offers basic needs assessment, 
testing, counseling, pre-employment training, work experience 
opportunities, classroom training, on-the-job training and 
placement assistance to reintegrate homeless veterans into 
society so they can compete in the labor market. 


Two homeless veterans, hired as outreach workers for the 
project, have succeeded in convincing veterans to apply for 
assistance. 

At age 69, Jack was beyond job assistance, but he has 
started receiving Social Security benefits and his veteran's 
pension. 

Other veterans are being trained for jobs. 


~-more~- 
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"We have performed assessments on nearly 250 homeless 
veterans and enrolled 81 in the Private Industry Council's 
program for various services," says Lewis. "Fifty-three veterans 
have been placed in jobs during the past year." 


Gaining the trust of the homeless veterans was the first 
step. Now the goal of the project is to remove barriers which 
have hampered long-term employment for homeless veterans in the 
past. 


"The Reintegration Project prides itself on fast, flexible, 
creative and individualized approaches to service delivery," 
Lewis says. "We hope to reach as many homeless veterans as 
possible." 
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DOLE PRESENTS THIRD ANNUAL JTPA 
PRESIDENTIAL AWARDS O00 


WASHINGTON -- Secretary of Labor Elizabeth Dole has 
announced the recipients of the third annual Job Training 
Partnership Act (JTPA) Presidential Awards. Also this year a 
special category of awards recognized quality services provided 
to youth. 


“We must ensure that all citizens share in America's 
prosperity," Dole said. "Our country's economic and social 
well-being requires a capable and prepared work force. The 
awardees we honor today are helping to make that goal a reality 
through their dedication and contributions to their communities 
and the nation." 


Recipients of the Third Annual JTPA Presidential Awards 
included 17 individuals and groups cited for exemplary 
contributions to the nation's job training and employment 
systems. The awards, which included 15 winners and two honorable 
mentions, recognized both outstanding private sector volunteers 
and job training programs under JTPA. Awardees were nominated by 
the governors of their states and selected by the Secretary of 
Labor. 


Winners were cited for their achievements on behalf of 
economically disadvantaged persons, school dropouts, homeless 
individuals, at-risk youth, dislocated workers and others facing 
serious barriers to employment. The awards recognized 
achievements during the 1988 program year, July 1, 1988, to June 
30, 1989. 


Awards presented included five Outstanding Private Sector 
Volunteers, three Outstanding Programs for Serving Those with 
Multiple Barriers to Employment, six Special Awards for Services 
to Youth, and one award and two honorable mentions for 
Outstanding Private Industry Councils. 


JTPA took effect on Oct. 1, 1983. Administered by the Labor 
Department's Employment and Training Administration, training 
programs are carried out at the state and local levels through 
governors, mayors and Private Industry Councils. Since its 
enactment, JTPA has provided employment and training services to 
more than five million unemployed and economically disadvantaged 
Americans. 


Presidential Awards under JTPA were authorized by the 1986 
amendments to the law. 
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Governors were encouraged to solicit recommendations from 
their JTPA partners including Private Industry Councils, 
organized labor, business leaders, chief elected officials and 
community-based organizations. This year 39 governors submitted 
nominations. These were reviewed and evaluated by Labor 
Department staff and an outside panel of training and employment 
experts before final selections were made by the Secretary. 


Awardees were recognized by Dole and members of Congress at 
a ceremony on Thurs., March 29, 1990, at 11 a.m. in the Labor 
Department's auditorium, 200 Constitution Ave., N.W., Washington, 


Dc. 


Note to Editors: Following is a complete list of award winners 
and a brief description of their accomplishments. 


-more~- 
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THIRD ANNUAL JTPA PRESIDENTIAL AWARDS WINNERS 
AND HONORABLE MENTIONS 


OUTSTANDING PRIVATE SECTOR VOLUNTEERS 


Ms. Pam Bricker, Co-Owner, Mariposa Plants Greeley, Colorado 


Pam Bricker is a member on the Weld County Private Industry 
Council and is presently the Chair of the Youth Activities 
Committee. 


Ms. Bricker advocates the value of training and employment 
programs for welfare recipients and other disadvantaged people. 
Her leadership has been valuable in coordinating community 
resources and services for youth. She encourages area businesses 
to become active members of the JTPA public/private partnership. 
She has developed effective linkages between the urban and rural 
areas, utilizing planning and needs identification strategies. 


Mr. I. A. "Mac" Mascioli, Treasure Coast Business Manager, 
The Miami Herald 
Ft. Pierce, Florida 


"Mac" Mascioli, a member of the Award winning Treasure Coast 
Private Industry Council (PIC), is the chair of the PIC's 
Economic Development Committee. 


Mr. Mascioli is an energetic, goal oriented leader. He is 
able to bring groups of people with diverse interests together to 
accomplish community improvements. He encouraged community 
cooperation to create a regional economic development network 
that has produced more than 2500 new jobs in the area. He has 
hired JTPA participants and advocates the benefits of doing so to 
his business colleagues. 


Mr. Francis R. McLean, Publisher, Malheur Publishing Company 
Ontario, Oregon 


Fran McLean has been a member of the State Job Training 
Coordinating Council since 1983. At present, he serves as its 
Vice-Chair. 
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Mr. McLean is deeply committed to improving training and 
employment opportunities for those with barriers to employment. 
He also is active on the Job Service Employer's Committee, 
assuring that the employment service and jom training programs 
are fully integrated. As a newspaper publisher, he provides 
considerable coverage and publicity to JTPA programs and 
activities. His concern for the disadvantaged is evidenced by 
his 17 years of involvement with 'Help Them to Hope", a community 
program that provides food and clothing to over 400 families. 


Mr. Robert Mosbacher, Jr., President, Mosbacher Energy Company 
Houston, Texas 


Rob Mosbacher is the vice Chair of the Texas State Job Training 
Coordinating Council. He is also the Chair of the Texas 
Department of Human Services Board. 


Mr. Mosbacher has been instrumental in effecting reform to the 
welfare and job training systems in Texas. He advocates 
public/private partnerships as essential to the success of JTPA 
programs. Under his guidance REFOCUS was implemented, which is 
an integrated training program for AFDC recipients. At the local 
level he has worked on several projects which focus on welfare 
recipients, housing, job search assistance, and child care. 


Mr. Philip H. Power, Chairman and Owner, Suburban Communications 
Corporation, Inc. 
Ann Arbor, Michigan 


Phil Power has chaired the Michigan Job Training Coordinating 
Council since its inception in 1983. He also serves on the board 
of the Cabinet. Council on Human Investment. 


Mr. Power was the principal architect and catalyst for the 
Michigan Human Investment System, an integrated approach for 
providing job training, education and employment services. He 
advocates the importance of improving the skill levels of our 
workforce for the Nation to remain internationally competitive. 
He supports a customer-focused approach for training and urges 
businesses to be active participants in defining what skills 
should be included in training programs. 


-more~- 





BLACK NEWS DIGEST - 4/9/90 
PRESIDENTIAL AWARDS P.5 


OUTSTANDING PRIVATE INDUSTRY COUNCIL 


Treasure Coast Private Industry Council (PIC) Jensen Beach, 
Florida 


Extensive partnerships and strong oversight contribute to 
the Treasure Coast PIC's successful programs for the hardest to 
serve, including dropouts, the handicapped, and welfare 
recipients. PIC members actively solicit participation and 
support of JTPA programs by area businesses and serve as role 
models by hiring JTPA participants. The PIC exceeded all 
performance standards, including the achievement of an entered 
employment rate of 77 percent for adults. 


Honorable Mentions: 


Grundy Livingston Kankakee Private Industry Council (PIC) 
Kankakee, Illinois 


Effective guidance and oversight by the Grundy Livingston 
Kankakee PIC is evidenced by the service delivery area (SDA) 
exceeding all performance standards for the last 4 years. The 
PIC encourages area businesses to consider program participants 
for employment. The SDA training programs are approved based on 
labor market demands and placement rates. Special programs are 
offered for dropouts and welfare recipients. 


Charlotte-Mecklenburg Private Industry Council (PIC) 
Charlotte, North Carolina 


The Charlotte-Mecklenburg PIC's excellent leadership and 
influence has improved community involvement and awareness of 
JTPA's benefits to employers as well as to the poor and 
unemployed. In coordination with city and county governments and 
area businesses, the PIC has enhanced the quality of life for 
Charlotte area residents. Over 550 youth were placed into summer 
jobs in 1989 through the PIC's active involvement with the Mayor 
and area businesses. 
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OUTSTANDING PROGRAMS FOR SERVING THOSE WITH MULTIPLE BARRIERS TO 
EMPLOYMENT 


So Others Might Eat, Inc. (S.0.M.E.) 
Washington, D.C. 


S.0.M.=. provides exceptional training and essential support 
services to former homeless individuals with several serious 
barriers to finding and maintaining employment. Quality job 
training programs are offered by Joshua House, an agency of 
S.0.M.E. The program utilizes community resources, volunteers 
and in-kind donations and focuses on ali areas of the 
participant's life. The program boasts an excellent 93 percent 
placement rate. 


DeLaSalle Education Center 
Kansas City, Missouri 


Using the standard, "If anyone else will take you, we don't 
want you," the DeLaSalle Education Center offers individualized 
academic and vocational skills training to high risk and troubled 
youth. Sixty-nine percent of the participants were dropouts, 85 
percent had juvenile records, 33 percent were AFDC eligible, and 


the average literacy level was 7th grade. Despite these 
barriers, the Center's youth termination rate was 91 percent. 
Broad coordination with area businesses and community 
organizations are critical to the Center's accomplishments. 


Binding Together, Inc. (BTI) 
New York, New York 


This exemplary program responds to the needs of former home- 
less substance abusers, of which 40 percent were dropouts. BTI, 
in coordination with the New York City Department of Employment, 
combines extensive skills training and support services to serve 
this hard to serve population. Skills training is focused on 
binding and printing-related skills. Cooperation among city and 
State human services agencies contributes to the success of BTI. 


-more-~ 
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SPECIAL AWARDS FOR SERVICES TO YOUTH 


Fairbanks Private Industry Council (PIC) Youth Progran, 
Fairbanks, Alaska 


The Fairbanks PIC Youth Program offers a variety of training 
and employment opportunities to high risk youth. Collaboration 
between the school district, downtown businesses, the painters 
union, and numerous area social service agencies enhances the 
training components. Innovative programming allows in-school 
youth to earn school credits learning in the community. 
Eighty-seven percent of the participants in the dropout 
prevention program returned to school and all goals of the 
program were exceeded. 


Project Challenge, Lakewood, Colorado 


This outstanding Jeffco Employment and Training Services 
program challenges hard-to-serve youth both physically and 
mentally, using wilderness activities and a conservation corps. 
The participants benefit by learning first-hand, "If you can do 
this, you can do anything." The development of work habits, basic 
educational skills, an ethic of teamwork and improvement of the 
State's environment are key elements. Public and private sector 
resources are integrated to achieve a common goal of helping 
these youth overcome their employment barriers. 


Tampa Youth 2000, Tampa, Florida 


Tampa Youth 2000 is a comprehensive, 12 year training 
program designed to have 2000 high-risk youth graduate in the 
year 2000. It is based on strong partnerships and cooperation 
between business, education, community-based organizations, and 
the Tampa PIC. Long-term training, coupled with guidance and 
support services and employer mentoring, enhances the 
participant's ability to succeed. Ninety-three percent of all 
youth enrolled have made gains in basic skills competencies. 


-more~ 
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The Center for Academic Enrichment, Decatur, Illinois 


The Center for Academic Enrichment is a multi-year dropout 
prevention program for at-risk youth, developed by the 
Macon-DeWitt Private Industry Council. Of the participants 
served, 54 percent were welfare recipients. The Downtown Decatur 
Council and 40 area merchants, including Sears, Woolworth's, Osco 
Drug, and Fashionation, provided incentives to the participants 
for academic improvement and achievement. Extensive resources 
have been integrated to provide academic, vocational and life 
skills training. The retention rate for the Center has been 82 
percent. 


Rural Opportunities, Inc. On-The-Job Training (OJT) Progran, 
Rochester, New York 


The Rural Opportunities OJT program is an individualized 
youth training program that focuses on the needs of a rural area. 
Participants are thoroughly assessed and training positions are 
developed on an individual basis. In the past 4 years the 
placement rate has exceeded 85 percent. Coordination with area 
businesses, including Kodak, Wegmans, Bausch and Lomb, and Xerox, 
is extensive, enabling Rural Opportunities to make successful OJT 
placements. 


PAYS (Preparing Area Youth for Success) High School, San 
Angelo, Texas 


PAYS High School, based on a strong community partnership, 
provides a comprehensive alternative education and support 
program for high school dropouts. PAYS High School is a 
coordinated effort of the Concho Valley Private Industry Council, 
the Concho Valley Council of Governments, and the San Angelo 
Independent School District, with extensive collaboration from 
area businesses and medical and social service agencies. One 
hundred percent of the graduates, re-enrolled dropouts, are 
employed, in the military, or enrolled in vocational or 
post-secondary education. 
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THIRTY-EIGHT MILLION VOLUNTEERS 


WASHINGTON -- One American in five did some unpaid 
volunteer work during the year ended in May 1989, the U.S. 
Department of Labor's Bureau of Labor Statistics has reported. 
The survey--the first on volunteer workers by BLS in more than a 
decade--shows that 38 million persons (16 years old and over) 
reported doing some unpaid voluntary work during the previous 12 
months. 


Among all volunteers, the average (median) time spent on 
unpaid activities was between 4 and 5 hours per week and about 25 
weeks per year. They were more likely to work with churches or 
religious organizations than with any other kind of institution 
or organization. 


The data on volunteer workers were obtained through special 
questions asked in the May 1989 Current Population Survey (CPS). 
The CPS is the monthly survey of households which provides the 
basic labor force and unemployment data for the nation. The last 
CPS survey on volunteers was conducted in April 1974. Other 
highlights of the 1989 findings follow. 


---Men and women volunteered in about the same 
proportions--19 and 22 percent, respectively. Persons 35 to 44 
years old were generally the most likely to be volunteers. 


---The more years of school completed, the more likely an 
individual was to have done some unpaid volunteer work. About 
two-fifths of college graduates did volunteer work at some time 
during the year ended May 1989, compared with almost one-fifth of 
the high school graduates and fewer than a tenth of school 
dropouts. 


---Employed persons also were more likely to be volunteers 
than those who were unemployed or not in the labor force. Among 
both men and women, 22 percent of those employed full time (35 
hours or more a week) volunteered. The proportion with volunteer 
work was even higher among women with part-time jobs--about 30 
percent. 
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---About 36 percent of male and 38 percent of female 
volunteers reported working for churches--larger proportions 
for any other type of organization or institution. The next 
largest group of male volunteers worked for civic or political 
organizations (17 percent), while women volunteers were more 
likely to have been involved with school or other educational 
institutions (19 percent). Among the remainder, men were more 
likely to be active in sports organizations, while women 
predominated in hospitals or other health organizations. Male 
and female volunteers were about equally likely to work in social 
or welfare organizations. 


---About 4 out of 5 volunteers devoted fewer than 10 hours 
a week to their particular activity, but some 4 percent worked 35 
hours or more. 


---During the survey year, the median number of weeks spent 
on volunteer activities was higher for women (27 weeks) than for 
men (21 weeks). Widowed persons and those 65 years of age or 
older reported the most weeks with some unpaid work--36 and 35 
weeks, respectively. Teenagers and young adults reported the 
fewest. 


---The last BLS survey on this subject was in April 1974. 


Although not strictly comparable to the 1989 survey, data from 
the earlier one show that, over the year ended April 1974, about 


24 percent of the population engaged in some volunteer work. In 
the 1989 survey, that proportion was 20 percent. 
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THE MONTHLY LABOR REVIEW EXAMINES CHANGES 
IN THE 20TH CENTURY AMERICAN FAMILY 


WASHINGTON -- Among the many changes in this century, none are 
more dramatic than those that have taken place in the American family. 
These changes have been chronicled sinee 1915 by the Monthly Labor Review, 
a publication of the U.S. Department of Labor's Bureau of Labor Statistics. 
The Review's March issue marks the journal's 75th year with six special 
articles examining changes in the family over the past 75 years. 


The first article discusses the dramatic changes in family 
structure and orientation since the turn of the century, giving 
special attention to the most important trends. The author of 
"American Families: 75 Years of Change" is James R. Wetzel, a 
former BLS assistant commissioner who now directs the work of the 
Center for Demographic Studies at the U.S. Bureau of the Census. 


Delving more deeply into the changes in the division of labor 
within American families over the past three-quarters of a century, 
the second article traces the developments in work-family patterns 
from the time when a "typical" family consisted of a working 
husband, a nonworking wife, and their children. The author of 
“Family Members in the Work Force" is Howard V. Hayghe, a BLS 
economist in the Division of Labor Force Statistics. 


Using data from BLS Consumer Expenditure Studies, the third 
article examines the changes in family spending patterns that have 
accompanied the unprecedented demographic, social, economic, 
and technological developments of this century. The authors of 
“How Family Spending Has Changed in the U.S." are Eva Jacobs, 
chief of the Division of Expenditure Surveys, and Stephanie Shipp 
of the same BLS division. 


The incidence and types or fringe benefits offered by employers 
to their workers over the past 75 years are reviewed in the fourth 
article, which points out that trends in benefits have foliowed the 
shift in American family structure from a iarge, extended group to 
a smaller, individualized network of families with widely varying 
characteristics. The author of "Family-Related Benefits in the 
Workplace" is Wiiliam J. Wiatroswki, a BLS economist in the 
Division of Occupational Pay and Employee Benefit Levels. 


Government policies that have shaped and been shaped by changes 
in the American family are the subject of the fifth article, "Work 
and Family: The Impact of Legislation," by Sar A. Levitan and 
Frank Gallo of the Center for Social Policy Studies at The George 
Washington University. 


The final article examines three decades of major 
transformations in work--family patterns in industrialized nations 
and finds that the United States has been in the forefront of some 
trends and a foliower in others. The author of "The Changing 
Family in International Perspective" is Constance Sorrentino, a BLS 
economist in the Division of Foreign Labor Statistics. 


The Monthiy Labor Review is sold by the U.S. Government 
Printing Office, Washington, D.C. 20402, for $20 a year; single 
copy. $5. Make checks payable to the Superintendent of Documents. 
Note to editors: Copies of the articles are available from BLS, 
202-523-1913. 
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The first women's labor organization was established in 1734 
by maid servants in New York City, according to "Labor Firsts in 
America," a U.S. Labor Department publication. The maids 
protested the abuses they suffered from their mistresses' 
husbands. 


The first workers to maintain a permanent organization were 
Philadelphia cordwainers, formed in 1792, according to "Labor 
Firsts in America," a U.S. Labor Department publication. The 
organization, whose name is unknown, was formed to maintain or 
improve wages by collective bargaining. The group lasted less 
than one year but reappeared in 1794 as the Federal Society of 
Journeymen Cordwainers, which existed until 1806. 


= Bed 
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A court decision declaring that labor combinations that 
sought to pressure employers for wage increases were illegal 
conspiracies was issued in 1806 in Philadelphia, according to 
"Labor Firsts in America," a U.S. Labor Department publication. 
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